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94. Chairman's welcome

The Chairman welcomed everyone to the first virtual meeting of the Council and 
stated that the meeting was being recorded.

She expressed gratitude to the NHS and other emergency workers for their work 
during the Coronavirus epidemic and paid tribute to other critical workers. She also 
thanked officers within the South Kesteven District Council team who had worked to 
support local communities especially where demand for services had increased and 
where staff had been redeployed to help with the Council’s response.  On behalf of 
all the Members she thanked everyone for their efforts.  She also paid tribute to the 
role that Members were playing as part of the COVID-19 response, including those 
who had signed up to the befriending service supporting elderly and vulnerable 
residents and the other work Members had been doing to support their communities 
at this time.

A minute’s silence was held for all those who had lost their lives due to the 
Coronavirus and their families.

In commemoration of the VE day anniversary, a further minute’s silence was then 
held for all those who gave their lives, recognising that many of those who had been 
involved had come from Lincolnshire.

The Chairman then asked for silent reflection for two former Councillors who had 
recently passed away. Frank Turner and Alan Parkin had both been long serving 
members of the Council for the Barrowbygate area of Grantham.  Frank Turner had 
been a Councillor from 2003 – 2019 and had been elected Mayor of Grantham twice 
in 2005 and 2013 and had been a member of the Licensing Committee from 2007 – 
2019.  Alan Parkin became a Councillor in 1995 and had served the Ward for 20 
years retiring in 2015.  During his time as a Councillor he had been either Chairman 
or Vice-Chairman of the Planning Committee and had been Mayor of Grantham in 
1999 and Chairman of the Council in 2001.  Both had died during the peak of the 
pandemic so funeral services were only for very close family.  Members would be 
notified of memorial service details when they were known.

A minute’s silence was held to remember the former Councillors.

Members were informed that the meeting would follow the Covid19 Council 
procedure, a copy of which had been circulated to all Members with the agenda.  

As it was the first meeting of full Council the Chief Executive had made an officer 
delegated decision to adopt the Local Authorities and Police and Crime Panels 
(Coronavirus) (Flexibility of Local Authority and Police and Crime Panel Meetings) 
(England and Wales) Regulations 2020.  The procedures included the suspension of 
the public open forum, Members’ Open Questions and motions on notice for the 
meeting. The view had been taken that public confidence would be better served by 
having a well-run accessible meeting at which key information could be shared and 
urgent decisions made.  Once Members were more comfortable with the 
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arrangements for virtual meetings, the suspended items would be reinstated on the 
agenda.

Members were advised of practical arrangements for indicating that they would like to 
speak, the etiquette for the use of microphones and the arrangements for timing the 
length of speeches.

95. Statement by the Leader of the Council on Covid-19

The Chairman invited the Leader to give a factual briefing on the work that the 
Council had been doing as part of its response to the Coronavirus.  As the speech 
would be longer than the five minute-limit, and in the interests of running an efficient 
meeting, the Chairman suspended the five-minute limit for this item only.

The Leader of the Council welcomed colleagues and officers across South Kesteven 
and members of the public who were joining the first virtual meeting of full Council.  
He referred to the last full council meeting held on 2 March 2020 where life had 
looked very different.  The budget had been debated for the financial year and how 
the Council could progress work to grow the local economy.  A variety of events were 
being looked forward to which celebrated the wonderful heritage of the District.  This 
was before the impact of COVID-19 which swiftly changed how we lived and worked.  

The Council had set out three clear priorities to guide it through the pandemic.
 

- To protect the health of the Council’s staff, Members and residents.
- To maintain critical services and; 
- To support local businesses.  

Every decision made supported these priorities and was centred on protecting lives 
and livelihoods.  The Council was committed to putting people first which was being 
echoed in neighbourhoods and on the streets as people clapped for carers and NHS 
staff and waved at the waste collectors.  

The Leader highlighted the importance of collective and individual action during the 
battle with COVID-19 and the Leader of the Council personally thanked everyone, 
Members, staff, community groups, key workers, volunteers and the business 
community for their efforts. He described it as a humbling show of strength and 
determination and kindness in adversity.  Every act of compassion no matter how 
small, made a huge difference.  

The Leader then gave a snapshot of work that had been undertaken by Officers and 
Members which included maintaining a full waste service, urgent housing repairs 
completed within 24 hours of notification and available staff working on void 
properties to ensure quick relets.  Increased resources to support any rise in 
homelessness and emergency housing cases, this included all rough sleepers known 
to the Council being given assistance and accommodation.  

Customer Service teams had been enabled to work remotely and were dealing with 
their own work and providing support for calls in relation to council tax, benefits and 
rents, this had enabled the revenues and benefits team to deliver direct specialist 
support to residents and businesses affected by hardship.  
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InvestSK had been realigned to focus on business continuity and resilience.   SKDC 
was one of the top Councils in the country for delivering grant aid to eligible 
businesses.  Nine hundred grants had been paid out to businesses within 24 hours of 
the Council receiving the money from Government.  To date £25M had been paid out 
to 2,115 businesses of the £31.7m that had been received from Government. 
Business Rate Relief in the region of £17m had been given to 686 eligible 
businesses.   The Government had announced a new discretionary fund to support 
businesses that did not fall into the previously announced schemes and the Council 
was committed to support businesses in line with the Government’s guidance.

The Leader then spoke about the introduction of the SK Community Hub which had 
been very successful. The Hub was operated by redeployed staff for 11 hours a day, 
seven days a week. It had taken more than 1,000 calls and had received 300 e-mails 
from people who needed or were offering help.   The Hub worked in conjunction with 
the Lincolnshire Resilience Forum, providing help when and where it was needed to 
vulnerable residents.  It co-ordinated the work of fifteen hundred volunteers across 
the district.  A be-friending service had also been established, and a letter had been 
sent to 18,000 residents who were potentially vulnerable offering them support and 
regular contact during isolation. Nearly 300 vulnerable residents had responded to 
the letter and received weekly telephone calls.   

Staff had seen an increase in working hours during the pandemic with little respite.  
Ninety staff had been redeployed to support critical services including the SK 
Community Hub and, the befriending service.  Some staff members had also 
received training to work as waste collection loaders/drivers.  An incident room had 
been established with two emergency planning teams with clear roles and 
responsibilities to provide a resilient central core, which was essential to the strong 
leadership and management in a crisis.

The Council’s Coronavirus webpage had received over 17,000 views and was 
frequently updated.  Parish Councils were receiving a monthly newsletter from the 
Leader to keep them informed.  Work was also on going with the local media to help 
keep local communities informed.  The Council had compiled an information graphic 
which the Local Government Association had commended as a good example of how 
councils were keeping their residents informed.   A special COVID-19 edition of 
SKToday had also been put together and was currently being distributed ; it 
contained information to help support residents during the crisis.

A comprehensive and quality service had been delivered seamlessly and he thanked 
officers and Members.

The Leader highlighted the Key Decisions that he had taken during the COVID-19 
crisis; details of these were included in the report for agenda item 8   [ agenda item 8 
].

Members concerns about the impact of COVID19 on the Council’s finances were 
recognised by the Leader and he stated that due to the Council’s past and present 
prudence, it had gone into the crisis on a sound financial footing. He informed 
Members of the Council that a report on the financial impact of the crisis to date was 
going to the Finance, Economic Development and Corporate Services Overview and 

http://moderngov.southkesteven.gov.uk/documents/s25571/Decisions%20taken%20during%20the%20COVID-19%20response%20period.pdf
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Scrutiny Committee on 26 May 2020.  The report would provide an updated position 
on the Council’s financial position and how the Council was managing and 
responding to the crisis.   The budget would need to be repositioned and updated for 
the financial year and the Cabinet would be working alongside all Committees to 
review spending plans for the year.  The amended budget would be put before 
Council in September. The Leader stressed that it was not a new budget but a 
revision in light of COVID-19.

The country had reached the peak of the first wave of the COVID-19 pandemic, but 
the Leader stressed that Lincolnshire was two weeks behind the rest of the country.  
Currently there were 996 confirmed cases of Coronavirus in Lincolnshire, 15 care 
homes were in isolation, 19 care homes had been affected and there were 89 known 
cases. 186 people had lost their lives to the virus; 125 of these were in hospital and 
61 in care homes.  The Leader expressed condolences to those who had lost loved 
ones from the virus.

The Government was concerned about further potential waves in relation to the virus 
and mutation could not be ruled out.  The Leader stated that, the impact of COVID-19 
would be felt for some time. 

The Council had been moving towards a more agile way of working and the impact of 
COVID-19, had seen an increase in staff working remotely.  Within a few weeks the 
Council  had increased from 40 staff working remotely, to 400, which the Leader 
considered a great achievement.  The current way of working protected staff, 
Members, residents and businesses and there was currently no plan to change this 
as it conformed to the priorities previously mentioned.    Work was on going with the 
Cabinet and colleagues across the county, region and the Lincolnshire Resilience 
Forum on the recovery phase.  Local authorities would lead the recovery helping 
businesses and communities to emerge from the lockdown and it would require the 
support of all Members. 

96. Register of attendance

The Chief Executive took a register of attendance of all Members.  An apology was 
received from Councillor Benn and Councillor Kingman gave apologies for her late 
attendance.

97. Disclosure of Interests

It was noted that all Members had an interest in agenda item 6, the extension to the 
six-month attendance rule. 

No further disclosure of interests was made.   

98. Minutes of the meeting held on 2 March 2020

The minutes of the meeting held on 2 March 2020 were proposed, seconded and 
agreed as a correct record. 

99. Extension of 6-month attendance rule
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The Leader of The Council proposed a dispensation for all Members to allow them to 
consider granting an extension to the six-month attendance rule established in 
Section 85 of the Local Government Act 1985, Due to the COVID19 pandemic many 
meetings had been suspended, which had made it difficult for Members to attend a 
Council meeting.  Granting an extension to the six-month rule was something that 
could only be done by full Council.

One Member felt that the dispensation was unnecessary and could lead to unwanted 
consequences, giving an example of what was considered to be a possible 
consequence. 

The Monitoring Officer stated that dispensation could only be granted by a meeting of 
full Council. When COVID19 happened this presented a difficulty as there was not an 
opportunity to call a meeting of full Council and meant that three Councillors were at 
risk of losing their seat through no fault of their own. For this reason, the report had 
been brought  before the Council in case Coronavirus meant that a Councillor could 
not attend a meeting and it was not possible to convene a meeting of Council to grant 
the dispensation.

Clarification was sought on the time the extension would cover; it was confirmed that 
the extension would remain in place until 30 September 2020.  When a Member 
attends a meeting within that period, their six-months would be reset.

A further comment was made about the need to have an extension especially as the 
majority of Members were present at the meeting.

The dispensation proposal was seconded and on being put to the vote it was 
AGREED:

To grant a dispensation to allow Members to consider extending the six- month 
attendance rule contained in Section 85 of the Local Government Act 1972.

Following the granting of the dispensation it was proposed, seconded and, on being 
put to the vote, AGREED:

To grant an extension to the six-month rule until 30 September 2020 in order to 
avoid any Councillor ceasing to be a member of the Authority under Section 85 
of the Local Government Act 1972

100. Amendments to the Constitution: Provisions to provide clarity and 
accountability in emergency scenarios

The Chairman of the Constitution Committee informed Members that the Coronavirus 
pandemic had meant that the Council had to look at how things could be done 
differently. Decisions had needed to be made quickly to ensure that services could 
continue to be delivered; decision-making also needed to be transparent.  Relying on 
current provisions within the Constitution and taking account of arrangements that 
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were being used by other local authorities, three areas were identified where greater 
clarity was needed.  Those areas were the powers of the Chief Executive, 
contingency arrangements in the absence of the Leader of the Council and 
arrangements for postponing meetings.  Research was undertaken and wording 
drafted to provide clarity in any future emergency situation to which the Council 
needed to respond.  The Chairman of the Constitution Committee proposed the 
recommendations contained within the report with the addition of a sentence on page 
26 at (iii) under the Chief Executive’s emergency powers to include “Informing the 
Opposition Group Leaders of the action that has been taken”.  The proposal including 
the addition was seconded.

One of the opposition group leaders stated that while some decisions needed to be 
taken urgently, where practicable, the opposition leaders should be consulted.  She 
proposed an amendment, changing the word “informed”, to “consulted”.   

The other opposition leader felt that he had been kept informed and supported the 
original use of the word informed.  He stated that this had been discussed at a recent 
group leaders’ meeting to which all opposition leaders had been invited. He urged 
Members of his group to support the original proposition.  

Further discussion followed and the amendment to replace the word consulted with 
informed was seconded.  

The Leader and the Chief Executive were thanked in relation to the early decisions 
that had been taken and the circulation of information to Members in relation to 
COVID-19.  Some Members who spoke in support of the amendment  felt that the 
word “consulted” should be used rather than “informed” and they referred back to the 
speech that the Leader had made when he was elected and his speech about 
collaboration across all parties.  Supporters of the amendment felt that by using the 
word “informed” they were being dictated too.  

The Independent Group Leader repeated that he did not object to the word informed. 
The Leader of the Council confirmed that the issue had been discussed at a recent 
Group Leaders’ meeting which he said one of the Group Leaders had unfortunately 
been unable to attend. He stated that the Council was run under the strong leader 
model and whether it was “informed” or “consulted” decisions still needed to be 
taken. The Leader stated that he was taking decisions were taken in consultation 
with the Chief Executive and he always tried to work with other group leaders.  He 
reiterated his support for the word “informed” which had been agreed at the recent 
Group Leaders’ meeting.

One Member stated that the reason for a leader was to represent the Group,  and 
therefore she felt that the independents should support their Group Leader.

The Leader of the Labour group stated that she did not feel that felt she had been 
kept informed, which she had raised at a previous Group Leaders’ meeting and  was 
why she wanted the word “consulted” to replace “informed”.  She said that she 
appreciated that in an emergency decisions needed to be made urgently and she 
acknowledged that all Members had been notified by e-mail of the decisions taken, 
but they had not been consulted and she felt that for clarity the wording should be 
consulted whenever possible.
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A point of clarification was raised about when the notification happened and whether 
it was before or after a decision was made by the Leader.  It was stated that the 
Leader would have consulted with the Chief Executive or a Strategic Director before 
the decision was made.

During the vote for the amendment, it was noted that the Chairman of the 
Constitution Committee had not had the opportunity to sum up. The vote was 
suspended to give her that opportunity.  The Chairman of the Constitution Committee 
thanked Members for the opportunity to sum up and although she had listened to the 
debate, she was still happy to go forward with the original proposal for opposition 
leaders to be informed.  The voting on the proposition for the wording consulted 
recommenced and was lost. The original proposal with the inclusion of the sentence 
“Informing the Opposition Group Leaders of the action that has been taken” was 
taken.

It was AGREED that the following be included within the Constitution:

a) Powers of the Chief Executive

Add at Article 16, Functions of the Chief Executive:
Emergency powers
In an emergency, the Chief Executive (and any officer(s) authorised by the 
Chief Executive) is authorised to take any and / all action(s) he/she considers 
appropriate to protect and / or further the best interests of the Council, the 
district of South Kesteven and / or the public, subject to:

i) Consultation with the Leader of the Council or in his / her absence the 
Deputy Leader and any appropriate member of the Cabinet

ii) A report of the action taken and the reasons behind it being presented to 
the next meeting of the Cabinet, the Council or the relevant Committee

iii) Informing the Opposition Group Leaders of the action that has been taken

This includes exercising the Council’s powers under Section 138 of the Local 
Government Act 1972 to incur expenditure (regardless of whether the value 
would equate to a key decision) and to suspend aspects of business as usual to 
enable the Council to comply with its duties under the Civil Contingencies Act.

If the Chief Executive is unwell, unobtainable or unable to act or where there is 
no Chief Executive in post, a Strategic Director may act in their absence.

b) Contingency arrangements in the absence of the Leader of the Council

To add a new section at Article 8.3:
(c) Deputy Leader

The Deputy Leader will be a Councillor who is appointed to the position by 
the Leader of the Council.
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o Where a vacancy occurs in the office of Deputy Leader, the Leader 
must appoint another person in his or her place

o If for any reason the Leader is unable to act or the office of Leader is 
vacant, the Deputy Leader will act in his or her place until a new 
Leader can be elected by Council

o If for any reason the Leader is unable to act or the office of Leader is 
vacant, and the Deputy Leader is unable to act or the office of 
Deputy Leader is vacant, the Cabinet must act in the Leader’s place, 
or arrange for a Cabinet Member to act in his or her place until a new 
Leader can be elected

c) Postponement of meetings

to be added at Article 4 of the Constitution between Article 4.43 (Extraordinary 
meetings) and Article 4.5 (Appointment of Substitute Members of Committees 
and Sub-Committees)

Postponement of meetings (full Council)

Where exceptional circumstances apply and the Chairman of the Council, 
following consultation with the Vice-Chairman of the Council and the Chief 
Executive and the Leaders of the political groups, considers that attendance at 
a convened meeting of the full Council would involve health and safety issues 
(e.g. pandemic, civil emergency, inclement weather, etc) the Chairman of the 
Council may postpone the meeting. Following postponement, notification must 
immediately be given to all members of the Council and to the press and notice 
of the postponement must be posted at the Council Offices and on the Council’s 
website. Where a meeting is postponed, no less than five clear working days’ 
notice (or such other period as required by law) shall be given of the new date 
for the meeting.

To be added at each committee article:

Postponement of meetings (committees)
Where exceptional circumstances apply and the Chairman of the Committee, 
following consultation with the Vice-Chairman of the Committee and the Chief 
Executive, or any officer so nominated by them, considers that attendance at a 
convened meeting of the Committee would involve health and safety issues 
(e.g. pandemic, civil emergency, inclement weather, etc.) the Chairman of that 
Committee may postpone the meeting. Following postponement, notification 
must immediately be given to all members of the Council and to the press and 
notice of the postponement must be posted at the Council Offices and on the 
Council’s website. Where a meeting is postponed, no less than five clear 
working days’ notice (or such other period as required by law) shall be given of 
the new date for the meeting.
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101. Update from the Leader of the Council

 

(a) Decisions taken during the COVID-19 response period including 
decisions made under General Exception and Special Urgency 
arrangements

The Leader of the Council referred Members to the report in the agenda which listed 
the urgent decisions that had been taken in consultation with the Chief Executive 
during the COVID-19 crisis and went through each in turn giving Members the 
opportunity to comment and ask questions.

Appendix1 – Scheme of Delegation – COVID19 response period

This appendix dealt with the changes to the Leaders Scheme of Delegation, so that 
the making of Key Decisions was reserved to him in consultation with the Chief 
Executive during the COVID-19 crisis.  Cabinet Members remained responsible for 
making Non-Key Decisions relevant to their remit.

Appendix 2 – Gravity Fields Festival 2020 (Key Decision)

The Leader, in consultation with the Cabinet Member for Culture and Visitor 
Economy, made a Key Decision on 9 April which became effective on 23 April 2020. 
The decision postponed the Gravity Fields Festival to 2022 as there was no 
guarantee that movement and gathering restrictions would be lifted by September.  

Appendix 3 – Council Tax hardship fund

The Key Decision had been taken in consultation with the Cabinet Member for 
Finance and Resources, Councillor Adam Stokes.  The decision was made on 11 
May and came into effect on 19 May 2020.  The Government had awarded the 
Council £924,000 to fund a Council Tax hardship fund for all working age claimants 
as per the guidance.  An award of £150 would be made available to each eligible 
working age claimant for the council tax bill 2020/21.  The grant would also be used 
for awarding new cases during the financial year.  The remaining grant would be 
used for other hardship cases that maybe considered by the Council particularly 
those affected by employment issues arising from COVID19.

Appendix 4 – Ward Member Grant Scheme 

A Key Decision was taken on 23 March 2020 to increase the allowance from £500 to 
£1,000 so that Members could support good causes and groups in their Wards that 
needed support during the Coronavirus.

An endorsement was made on the Council’s response to the crisis and the 
reinstatement of £1000 for the Ward Members grant to support COVID19 related 
needs in the communities.  Other Members agreed with the increase of the grant and 
its benefit within communities and asked that the £1,000 grant be retained in future 
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budgets. Members also gave examples of individual organisations that had benefitted 
from the grants within their communities.

Appendix 5 – Temporary Amendments to the South Kesteven District Council 
Hackney Carriage and Private Hire Licensing Policy

The decision was made on 24 March 2020.  A pragmatic approach had been taken to 
the policy for taxis that were coming to the end of their vehicle age during the 
lockdown by granting a temporary six month extension. The extension was in 
response to business closures and restriction of movements.  Existing taxi drivers 
were allowed to self-certify in relation to medical fitness, while an MOT certificate 
would be acceptable in lieu of a compliance test.  The decision also included the 
suspension of applications for new drivers.

Appendix 6 – Deferral of rental income for specific organisations occupying 
Council commercial premises

The Leader took this decision in consultation with the Cabinet Member for Finance 
and Resources, Councillor Adam Stokes and made on 25 March 2020 to suspend 
payment of rent due to the Council by specific occupiers of premises such as the Arts 
Centres which had been closed on 17 March 2020.  

Questions were asked about the cost of suspending the rents and whether payment 
would be expected later in the year to which the Leader replied.  The Cabinet 
Member for Finance and Resources stated that dialogue with tenants was on going 
and to date discussions had been positive.  Any issues would be reported to the 
Finance, Economic Development and Corporate Services Overview and Scrutiny 
Committee.

Appendix 7 – Renumeration of street scene officers during the COVID19 
outbreak

A decision was made on 30 March 2020 to give an additional £50 per week pro rata 
to staff working in the street scene team and to increase the overtime tariff to time 
and a half.  There had been national and local recognition of the work undertaken by 
street scene crews.  The payments were in place until the end of June 2020 when 
they would be reviewed by the Chief Executive, the Leader and the Cabinet Member 
for Commercial and Operations.  Going forward a review of street scene pay was to 
be undertaken in line with the rest of the county.  

The Cabinet Member for Commercial and Operations, highlighted the value placed 
on the key essential workers which benefitted everyone in the district and he was 
very supportive of the decision taken.  A question was asked about the impact on 
EnvironmentSK staff and what had been done to recognise any extra or exceptional 
work they carried out.  The Cabinet Member for Commercial and Operations who 
was the company’s Chairman of the Board of Directors made sure that the flexibility 
of staff was known from an early stage and it was one of the reasons for bringing 
EnvironmentSK in house.  This meant that action could be taken quickly.  
Environment SK staff could volunteer to be trained up to help with the street scene 
service and were remunerated as per the street scene staff.   Thanks, were given to 
the street scene team and the work that they were doing, and it was asked that these 
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thanks were passed on to the team.  Support was also given to the pay review  for 
street scene workers to bring it in line with neighbouring authorities and staff across 
the board.  

Appendix 8 – Refuse and recycling operational policies

A Key Decision was taken on 31 March 2020 to revise refuse and recycling 
operational policies, to increase flexibility and maintain the refuse collection as a 
critical service.  One option available within the revised arrangements was the ability 
to collect waste outside the normal hours of service.  The Leader stated that to date 
the service had been maintained within its normal hours of operation.

Appendix 9 – Coronavirus Job Retention Scheme 

A decision had been taken on 22 April 2020 establishing a policy for the use of the 
Coronavirus Job Retention Scheme by the Council.  Most of the Council’s staff did 
not fall within the Governments job retention scheme that allowed employers to 
furlough staff however, there might be some exceptions and delegated authority was 
given to the Chief Executive.  The Leader noted that the Council would top up the 
Government’s scheme so employees would not have a reduction in salary or pension 
contributions.  

A question was asked about bringing people back to work following the 
Government’s recent announcement easing some restrictions. The Leader referred 
to his statement at the beginning of the meeting where he stated that staff would 
continue to work remotely.   An online survey was being undertaken to see how the 
Council could support its staff either with equipment or mental wellbeing while 
working from home. 

Appendix 10 – Suspension of collection and enforcement for South Kesteven 
District Council’s pay and display car parks

The Chief Executive made the decision on 27 March 2020. The suspension had been 
made in recognition that  car park users were often key workers and other essential 
personnel. The suspension would stay in place until the end of June 2020 when it 
would be reviewed.  Season ticket holders had been written to.  

There was a financial impact with a 95% drop in income.  Work on car park income 
was being undertaken with Leaders across the county.  A question was asked about 
the timing of the review and the Leader stated that this would take place at the end of 
June with other authority Leaders and the Council’s Group Leaders. The decision on 
whether the suspension should continue would depend at what point the recovery 
stage was at.

Appendix 11 – Furlough of staff from East Midlands Building Control

The decision made on 24 April 2020 enabled 13 staff from the East Midlands Building 
Control to be furloughed due to a drop off in fee earning income.  Work was spread 
across Rushcliffe and Newark as well as South Kesteven. The partnership was 
topping up the scheme and staff would not receive a reduction in salary income or 



13

pension contributions.  Once the economy recovered the staff would be brought back 
to work.

Appendix 12 – Temporary Amendment to the South Kesteven District Council 
Hackney Carriage and Private Hire Licensing Policy (vehicle age)

Following the closure of car show rooms a decision was made on 30 April 2020 by 
the Chief Executive to agree to a temporary revision of the Council’s policy to 
increase the age limit for hackney carriage and private hire vehicles from 10 years to 
11 years up to and including 31 December 2020 or until restrictions relating to car 
sales were lifted.  One Member stated that she was very proud of the sterling work 
that the Leader and the Council had done.   A question was asked about the vehicles 
having a MOT and being road worthy. Reference was made to the earlier decision 
relating to the Hackney Carriage and Private Hire Licensing Policy but it was 
confirmed that this would only apply to a couple of vehicles and it would go back to 
normal next year.  A further question was asked in relation to taxis parking on Red 
Lion Square, Stamford near the pedestrian area. It was stated that there were 
provisions in place to address this and the member should pass his questions on to 
the Licensing Team. 

Appendix 13 – Meeting procedures during the COVID19 restriction period

The decision had been made on 1 May 2020 to set out how the Council had adopted 
the Local Authorities and Police and Crime Panels (Coronavirus) (Flexibility of Local 
Authority and Police and Crime Panel Meetings) (England and Wales) Regulations 
2020 in its virtual meeting procedures.  The Leader stated that it was important to be 
able to hold virtual meetings, other authorities had yet to hold such meetings.  
Governments Regulations allowed Councils to make changes to their rules of 
procedure.  Members needed to be able to be heard and where possible seen.  
Some authorities had proceeded to hold meetings but on the basis of reduced 
membership, but the Leader had felt that it was important that all Members had the 
opportunity to participate in the meeting.    The Public Open Forum, Members’ Open 
Questions and Motions would be reintroduced going forward.

A discussion then followed, with those Members who spoke applauding the work that 
had been done by the Leader, the Chief Executive and the Council staff during the 
COVID19 crisis. One Member felt that remote conferencing should have been looked 
at in more detail sooner with training being given to Members earlier. This would 
have enabled a quicker response in relation to virtual meetings. He also mentioned 
the draft schedule of meetings which had been circulated to Members but was not 
yet on the website.  In the spirit of collaboration and inclusion and being 
informed/notified/consulted he felt that the emergency meeting that had been held 
after the last Cabinet should have been open to other Members as observers.   

Mention was also made about how the voting had been undertaken at the meeting 
and it was stated that perhaps this could be done by a poll which was a function of 
Skype for Business.  

The Leader stated that the Chief Executive had been tasked with looking at how 
voting was undertaken going forward.  The draft programme of meetings had been 
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circulated and responses were being collated.  The programme would be brought to 
the next council meeting, which was planned for the 16 July 2020 for approval.  

Further reference was made to voting and it was stated that perhaps solutions could 
be discussed at the next Group Leaders’ meeting.  Further thanks were given to the 
Leader, Chief Executive and staff with special reference being made to the IT 
section; this was echoed by those Members who spoke.

Appendix 14 – Employee Assistance Programme

The Head of Organisational Development made an officer delegated decision on 1 
April 2020 to extend the Employee Assistance Programme, which was available to 
officers,  so that it would be available to Members and the close  family of officers 
and Members . 

Further comments and thanks were made with Members endorsing the decisions that 
had been taken and the work that had been done to keep vital services running 
including the refuse collection service.  

102. Close of Meeting

The meeting closed at 15:43pm.


